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d_Tfeies T 3T 3regEYTe uiwe Council of Scientific & Industrial Research

HSIAR, et AfHelATg, R Adyar, Chennai- 600 020, TamilNadu, India

No.04(122)/2025-E.1 Dated: 30.01.2025

CLRI Advertisement No.02/2025

Recruitment to the post of Technical Assistants/ Group Il (1&2)

“CSIR strives to have a workforce which reflects gender balance in technical staff
for R&D and women candidates are encouraged to apply”

“Persons with Benchmark Disabilities (PwBD) fulfilling the eligibility conditions
prescribed under GOl instructions are encouraged to apply”

Commencement of ONLINE application 31.01.2025 (09:00 hrs IST)
Last date for submission of ONLINE 01.03.2025 (23:30 hrs IST)
applications

The CSIR- Central Leather Research Institute (CLRI), Chennai is a premier
constituent establishment of Council of Scientific & Industrial Research (CSIR), which is an
Autonomous Body under the Department of Scientific & Industrial Research (DSIR),
Ministry of Science & Technology, Government of India. The CSIR- Central Leather
Research Institute (CLRI), Chennai was established in the year 1948 with headquarters at
Chennai. It has Regional Centres at Ahmedabad, Jalandhar, Kanpur and Kolkata. CLRI is
the central hub in Indian Leather Sector with direct roles in Education, Research, Training,
Testing, Designing, Forecasting, Planning, Social empowerment and leading in Science
and Technology relating to Leather.

2. CLRI invites ONLINE applications from enthusiastic, talented professionals, with
proven professional skills & achievements and zeal for innovative technical support in
Research & Development activities to fill the following posts of Technical Assistants.

Name of the Post/ No of Pay Level & Total Upper Age Limit”
Group (Grade) Posts Pay Emoluments”™ | (as on last date of submission
of online Application)
Technical Assistant 22 Pay Level- 6 Rs. 70,290/- 28 years
Group Il (1&2) (Rs.35,400-
Rs 1,12,400)

" Approximate emoluments on minimum of scale including HRA applicable to Chennai city.
" Details given in Para 5.
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NOTE:

AFTER APPLYING ONLINE, THE CANDIDATES SHOULD KEEP A SOFT COPY
OF HIS/ HER APPLICATION. THEY SHOULD NOT SEND ANY HARD COPY OF
APPLICATION ON SUBMISSION OF APPLICATION.
SHORTLISTED FOR WRITTEN EXAMINATION ALONE WOULD BE ASKED, AT
APPROPRIATE TIME, TO SUBMIT THE HARD COPY OF THEIR APPLICATION.

CANDIDATES

3. Essential Qualification(s), Desirable Qualification, Area & Job requirement:
Post Number
Sl. @ipeslE) | B Essential Desirable .
No. FOEHEEEE Res:rvati Iﬁ&?t Qualification(s) Qualification JOD T
Area on
B.Sc Chemistry or its
equivalent with 60% | Candidates with | Running  sophisticated
28 marks and one year | experience in | instruments such as
years | research experience | operation and | chromatography,
Technical for UR, | in the relevant | maintenance of | spectroscopy etc. and
Assistant | 03 Posts discipline  from a | sophisticated also  preparation  of
31 recognized Institute/ | Instruments/ samples/ reagents to run
1 TA 2501 (01- UR, years | Organisation Synthesis and | these instruments.
01- OBC & | for OBC (OR) analysis of
Quality 01- SC) B.Sc Chemistry or its | Chemicals  in | Knowledge in
Assurance & 33 equivalent with 60% | the spectroscopy and data
years | marks and one year | development of | interpretation and
for SC | full time professional | Industrial computer  applications
qualification in the | Chemicals would be helpful.
relevant discipline
Receive and maintain
high value often
environmental conditions
sensitive chemicals and
biochemical for the
B.Sc Chemistry or its research and testing
equivalent with 60% services carried out at
marks and one year , , CSIR- CLRI.
research experience g)?n:‘rliiifes W'EE
Technical 01P in the relevant P Should have extensive
Assistant ost discipline from a procurement of knowledge on chemical
PAIT . fine chemicals €adg
(UR- 38 recognized Institute/ working | handling and safety
2 | TA2502 P Organisation protocols.
wBD- years (OR) knowlledge of
Fine Ba?k_:;) ) B.Sc Chemistry or its :Rﬁgfr?als Should help scientists in
Chemicals 9 equivalent with 60% it ’ d defining day-to-day
marks and one year quality an stock, consumption,
) , purity. .
full time professional accounting and
qualification in the procurement.
relevant discipline
Should have working
knowledge on
computers, proficiency in
English and good
Communication Skills.
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Post Number
Sl. @ipeslE) | B Essential Desirable .
No. FOEHEEEE Res:rvati Iﬁ&?t Qualification(s) Qualification JOD T
Area on
Diploma in
Electronics/
Instrumentation
Engineering of at least
3 years full time
duration, with To assist in installation,
minimum 60% marks maintenance, calibration
and experience of 2 of all equipment in CSIR-
Technical years in the relevant CLRI.
Assistant discipline Iannsctjruments
(OR) -~ Modification/ fabrication
3 | TA 2503 O1E\|7V0§t' eza8rs Diploma in isnosrirrﬂ‘:}:'gﬁ::d of instruments as and
y Electronics/ repair and when needed.
Instrumentat Instrumentation maintenance
ion Engineering with at ’ Spare part inventory,
least 2 years full time record keeping and
duration in case of digitalization of related
lateral admission in works.
diploma courses with
minimum 60% marks
and experience of 02
years in the relevant
discipline.
To perform standard
zebrafish husbandry and
B.Sc Zoology/ maintenance practices.
Biotechnology or its To assist the scientists
equivalent with 60% with their experiments on
marks and one year :
. . .| small animal models.
research experience | Experience in
Technical in the relevant | handling small | To maintain the health,
Assistant discipline  from a | animals (Rats/ | diagnosing the disease,
01 Post- o8 recognized Institute/ | Rabbits). providing veterinary care,
4 | TA 2504 UR years Organisation. keeping the animals in
(OR) One year | the quarantine,
Animal B.Sc Zoology/ | Diploma in | supporting the  vivo
House Biotechnology  with | animal handling | biocompatibility, studies
60% marks and one | etc. and carrying out
year full time euthanasia following the
professional CPCSEA guidelines and
qualification in the overall supporting the
relevant discipline. monitoring and
maintenance of the
animal house facility.
o8 Diploma in Leather
Technical 04 Posts years Technology of at Igast Ability to
Assistant for 3 years full “”?e develop . . :
(01- Ews EWS durgtlon or .I’[S process recipes To assistin the pllot scale
5 | TA 2505 01- OBC equ]valent with emplqylng y and comrr_1erC|aI scale
01- SC 31 minimum 60% marks | chemicals/auxili | demonstration ~of
Leather & years and experience of 2 arles/machlne.ry developed technologies.
Processing 01-ST) | for OBC years in the relevant | developed in
discipline house.
(OR)
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Sl.
No.

Post

Post Code

Number
of post(s)
&

Upper
Age

Essential

Desirable

Job Requirements

Reservati | Limit Qualification(s) Qualification

Area on

& 33
years
for SC
& ST

Diploma in Leather
Technology with at
least 2 years full time
duration in case of
lateral admission in
diploma courses with
minimum 60% marks
and experience of 02
years in the relevant
discipline.

Diploma in Leather
Technology of at least
3 years full time
duration or its
equivalent with
minimum 60% marks
and experience of 2
years in the relevant
discipline
(OR)

Diploma in Leather
Technology with at
least 2 years full time
duration in case of
lateral admission in
diploma courses with
minimum 60% marks
and experience of 02
years in the relevant
discipline

Technical 28
Assistant 02 Posts years
for UR
(01- UR &

& 33
01- SC) years
for SC

Ability to
develop
products from a
diverse range of
materials.

Experience in product
fabrication, machine
operation, maintenance
etc. in leather product

manufacturing.

TA 2506

Leather
Products

Diploma in Footwear
Manufacturing/Footw
ear Manufacturing &
Design of at least 3
years full time
duration or its
equivalent with
minimum 60% marks
and experience of 2
years in the relevant
discipline
(OR)

Diploma in Footwear
Manufacturing/Footw
ear Manufacturing &
Design with at least 2
years full time
duration in case of
lateral admission in
diploma courses with
minimum 60% marks
and experience of 02
years in the relevant
discipline

Technical 31
Assistant years
03 Posts
(01- OBC for gBC
33
years
for SC

Ability to
develop
footwear from a
diverse range of
materials.

Experience in footwear
fabrication, machine
operation, maintenance,
etc. in leather product
manufacturing.

TA 2507

Footwear 02- SC)

Technology
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Sl.

No.

Post
Post Code

Area

Number
of post(s)
&

Reservati
on

Upper
Age
Limit

Essential
Qualification(s)

Desirable
Qualification

Job Requirements

Technical
Assistant

TA 2508

Fashion &
Design

01 Post-
UR

28
years

Diploma in Design /
Fashion Design &
Technology of at least
3 years full time
duration or its
equivalent with
minimum 60% marks
and experience of 2
years in the relevant
discipline
(OR)

Diploma in Design/
Fashion Design &
Technology with at
least 2 years full time
duration in case of
lateral admission in
diploma courses with
minimum 60% marks
and experience of 02
years in the relevant
discipline

Knowledge on
pattern drafting,
textile
designing,
fashion
sketching, trend
forecasting.

Be able to bring out
creativity and innovate
design in life style
accessories.

Technical
Assistant

TA 2509

Textile
Technology

01 Post-
EWS

28
years

Diploma in Textile
Technology/Textile
Engineering of at least
3 years full time
duration or its
equivalent with
minimum 60% marks
and experience of 2
years in the relevant
discipline
(OR)

Diploma in Textile
Technology/Textile
Engineering with at
least 2 years full time
duration in case of
lateral admission in
diploma courses with
minimum 60% marks
and experience of 02
years in the relevant
discipline

Knowledge of
spinning,
weaving,
processing etc.
and employing
threads

Be able
fabrics
products.

to develop
and lifestyle

10

Technical
Assistant

TA 2510

Common
science
facilities for
Biological
Lab

01 Post-
SC
(Backlog)

33
years

B.Sc Zoology/
Biotechnology/
Biochemistry or its
equivalent with 60%
marks and one year
research experience
in the relevant
discipline from a
recognized Institute/
Organisation.

(OR)

Candidates with
experience in
operation and
maintenance of
sophisticated
Instruments

To assist in installation,
maintenance, calibration
of all equipment in CSIR-
CLRI.

Modification/fabrication of
instruments as and when
needed.

Spare part inventory,
record keeping and
digitalization of related
works.
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Post Number
Sl. @ipeslE) | B Essential Desirable .
No. FOEHEEEE Res:rvati Iﬁ&?t Qualification(s) Qualification Lol A i
Area on
B.Sc Zoology/
Biotechnology/
Biochemistry with
60% marks and one
year full time
professional
qualification in the
relevant discipline.
B.Sc Physics with
60% marks or its
28 equivalent and one Running physical/
years | year research mechanical testing
Technical for UR | experience |n ’Fhe . . equipme_nt daily and also
Assistant 04 Posts relevant discipline | Candidates with | preparation of
28 from a recognized | experience in | samples/reagents to run
11 | TA 2511 (02- UR years | Institute/ Organisation | operation and | these instruments.
01- EWS for (OR) maintenance of | Knowledge in
Analytical & EWS | B.Sc Physics wi'th sophisticated mechanical testing of
Services 01- SC) & 60% marks or its | Instruments leather, leather products
33 equivalent and one and footwear and data
years | year full time interpretation and
for SC | professional computer applications
qualification in the
relevant discipline.

Abbreviations: UR: Unreserved; EWS: Economically Weaker Section; OBC: Other
Backward Class; SC: Scheduled Caste; ST: Scheduled Tribe; PwBD: Persons with
Benchmark Disabilities; HH: Hearing Handicapped.

In addition to the posts reserved for PwBDs at Para No.3 of SI. No.2, Persons with
the following Benchmark Disabilities may apply for the following posts, as detailed

below:

Quality Assurance & Fine Chemicals

LV

D, HH

OA, OL, OAL, CP, LC, Dw, AAV
ASD(M), SLD

MD involving (a) to (d) above

Instrumentation

LV
HH

ASD, SLD, MI
MD involving (a) to (d) above

OA,OL,BL, OAL, CP, LC, Dw, AAV

Analytical Services

D, HH

OA, OL, CP, LC, Dw, AAV
ASD (M), SLD, MI

MD involving (a) to (c) above.

Animal House

OA, OL, HH
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General benefits and conditions under Council Service:

These posts carry usual allowances ie. Dearness Allowance (DA), House Rent
Allowance (HRA) and Transport Allowance (TA) as admissible and made applicable
to CSIR employees posted at CSIR- CLRI, Chennai.

Council employees are also eligible for accommodation of their entitled type as per
CSIR allotment rules depending on availability in which case HRA will not be
admissible.

In addition, provision for reimbursement of Medical expenditure, Leave Travel
Concession, Conveyance Advance, House Building Advance are applicable, as per
Govt. of India/ CSIR Rules.

The service is covered by defined contributions under “New Pension Scheme” and
as made applicable to employees joining CSIR on or after 01.01.2004. However,
cases of persons selected from other Government Departments/ Autonomous
Bodies/ Public Sector Undertakings/ Central Universities, those who have joined
prior to 01.01.2004 and having Pension Scheme on Gol pattern and who are
presently being governed by Old Pension Scheme will be regulated as per CCS
(Pension) Rules, 1972, as applicable.

CSIR provides excellent opportunities to deserving candidates for career
advancement under Assessment Promotion Scheme for Technical staff.

The employees of CLRI are liable to be transferred and posted either at CLRI
Headquarters, Chennai or at any of the Regional Centers of CLRI located at
Jalandhar, Kanpur, Kolkata or Ahmedabad, as and when required.

The appointment to the post shall be governed by the provisions of the Central Civil
Services [Conduct] Rules, 1964, Central Civil Services [Classification, Control and
Appeal] Rules, 1965 as amended from time to time and other Service Rules to the
extent made applicable to the Council Servant and decision of the Council as to their
applicability shall be final.

Other conditions:
The applicant must be a citizen of India

All applicants must fulfill the essential requirements of the post and other conditions
stipulated in the advertisement, as on the last date of receipt of the applications.
They are advised to satisfy themselves before applying that they possess the
essential qualifications laid down for various posts as on the last date of receipt of
the applications. No enquiry asking for advice as to eligibility will be entertained.

The prescribed essential qualifications are the minimum and the mere possession of
the same does not entitle candidates to be called for written examination. A duly
constituted Screening Committee will adopt its own criteria for screening application
received for the post and short-list the candidates accordingly to be called for Trade
Test. The candidate should not leave any column unfilled and should mention in the
application all the qualifications and experiences possessed by them in the relevant
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area over and above the minimum prescribed qualification DULY SUPPORTED
WITH DOCUMENTS/ CERTIFICATES AND MARKSHEETS (SEMESTERWISE-
YEARWISE, wherever applicable).

Date of Birth filled by the candidate in the online application form (matching with the
date recorded in the Matriculation/ Secondary Examination Certificate) will be
accepted by CLRI for determining the age and no subsequent request for change
will be considered or granted.

Any discrepancy found between the information given in application and as
evidenced from the supporting documents submitted will make the candidate
ineligible for appearing in trade test/ written examination.

Relaxation in age limit, qualification and/ or experience in cases of exceptionally
meritorious candidates would be allowed with the prior approval of Director General,
CSIR.

Candidates applying for more than one post code must submit separate Online
Application form for each Post Code along with Application Fee (if applicable).

Incomplete applications ie. application without photograph, unsigned, without
application fee, without applicable testimonials/ documents/ certificates in support of
claims made by the candidates in the Online application form will be rejected as
invalid.

The date for determining the upper age limit and educational qualifications shall be
as on the last date of submission of online applications.

The period of experience, wherever prescribed, shall be counted after the date of
acquiring the minimum prescribed educational qualifications prescribed for the
position.

If a candidate claims a particular qualification as equivalent to the advertised
qualification, then the candidate is required to produce order/ letter in this regard,
duly signed by the Competent Authority (with number and date) under which it has
been so treated, otherwise the Application is liable to be rejected.

The period of experience rendered by a candidate on part time basis, daily wages,
visiting/ guest faculty will not be counted while calculating the valid experience for
short listing the candidates for Trade test/ Written Examination.

m) If any document/ certificate furnished is in a language other than Hindi or English, a

n)

0)

transcript of the same duly attested by a Gazetted officer or notary is to be submitted.

Candidates shall not be reimbursed/ paid any Travelling Allowance/ Daily Allowance
for appearing for Trade Test/ Written Examination.

The decision of Director CSIR- CLRI in all matters relating to eligibility, acceptance

or rejection of applications, mode of selection, and conduct of examination will be
final and binding on the candidates.
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p) The Director, CSIR- CLRI reserves the right to cancel the advertisement or reserves
the right not to fill up the posts without assigning any reason thereof.

q) The number of vacancies indicated above is provisional and may increase or
decrease at the time of selection.

r) This advertisement does not necessarily tantamount to the selection being actually
made. The selection process is subject to the CSIR/ Gol instructions prevalent at a
given point of time during various stages of selection process.

s) Canvassing in any form and/ or bringing any influence political or otherwise will be
treated as a disqualification for the post.

t) Notification regarding details of candidates screened in/ short listed to be called for
Trade Test/ Competitive Written Examination and Selection will also be updated
through CLRI website https://clri.org from time to time. Candidates are advised to
see the CLRI website regularly in this regard for updates.

u) The Competent Authority reserves the right to amend, delete and add terms &
conditions to this advertisement.

v) NO INTERIM ENQUIRY OR CORRESPONDANCE WILL BE ENTERTAINED.
Age limit and Relaxation in upper age limit:
a) SC/ ST/ OBC: The upper age limit is relaxable upto 05 years for SC/ ST and 03 years

for OBC as per Government orders in_cases where the posts are reserved for
respective cateqories.

b) Employees of CSIR/ Govt Organisations: Upper age limit is relaxable upto 05
years for the regular employees working in CSIR Laboratories/ Institutes,
Government Departments, Autonomous Bodies and Public Sector Undertakings.

c) Widows, Divorced/ Judicially separated Women: Upper age limit is relaxable upto
the age of 35 years (40 years for SC/ ST) for Widows, Divorced Women and Women
Judicially separated from their Husbands who are not remarried. The persons
claiming age relaxation under this sub-para would be required to produce following
documentary evidence:

i. Incase of Widow, Death Certificate of her husband together with the Affidavit
that she has not remarried since.

i. In case of divorced Women and Women judicially separated from their
husbands, a certified copy of the judgment/ decree of the appropriate Court
to prove the fact of divorce or the judicial separation, as the case may be, with
an Affidavit in respect of divorced Women that they have not remarried since.

d) Persons with Benchmark Disabilities (PwBD): Upper age limit is relaxable to

Persons with Benchmark Disabilities (PwBD) upto 10 years who are suffering from
the following benchmark disabilities as per GOl instructions:
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i.  blindness and low vision; (ii) deaf and hard of hearing; (iii) locomotor disability
including cerebral palsy, leprosy cured, dwarfism, acid attack victims and
muscular dystrophy; (iv) autism, intellectual disability, specific learning
disability and mental illness; (v) multiple disabilities from amongst persons
under clauses (i) to (iv) including deaf-blindness

ii.  The persons claiming age relaxation under this sub-para would be required to
produce a certificate in prescribed proforma in support of their claims clearly
indicating that the degree of physical disability is 40% or more.

iii. In any case of selection, the appointment will be subject to their being found
medically fit in accordance with the standards of medical fithess as prescribed
by the Government.

e) Economically Weaker Section (EWS): Persons who are not covered under the

f)

existing scheme of reservations for Scheduled Castes, Scheduled Tribes and Other
Backward Classes and whose family has gross annual income below Rs. 8.00 Lakh
(Rupees Eight Lakh only) are to be identified as EWS for benefit of reservation. The
income shall also include income from all sources i.e. salary, agriculture, business,
profession etc. for the financial year prior to the year of application. Also, persons
whose family owns or possesses any of the following assets shall be excluded from
being identified as EWSs, irrespective of the family income:

i. 5 acres of Agricultural Land and above;
i. Residential flat of 1000 sq. ft. and above;
iii.  Residential plot of 100 sq. yards and above in notified municipalities;
iv.  Residential plot of 200 sqg. yards and above in areas other than the notified
municipalities.

The property held by a “Family” in different locations or different places/cities would
be clubbed while applying the land or property holding test to determine EWS status.
The term “Family” for this purpose will include the person who seeks benefit of
reservation, his/her parents and siblings below the age of 18 years as also his/her
spouse and children below the age of 18 years.

The benefit of reservation under EWS can be availed upon production of an Income
and Asset Certificate issued by a Competent Authority, in the prescribed format shall
only be accepted as candidate’s claim as belonging to EWS. Failing in these
stipulations, their claim for reserved status under EWS will not be entertained and
the candidature / application of such candidates, if fulfilling all the eligibility conditions
for General (Unreserved) category, will be considered under General (UR) vacancies
only.

Ex-Servicemen:
i.  Upper age limit is relaxable by 03 years after deduction of the military service

rendered from the actual age as on the closing date for receipt of application
for Ex-servicemen.
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i. Defence Personnel disabled in operation during hostilities with any foreign
country or in a disturbed area and released as a consequence thereof- 03
years.

ii.  Defence Personnel disabled in operation during hostilities with any foreign
country or in a disturbed area and released as a consequence thereof (SC/
ST)- 08 years.

Explanation: An “ex-serviceman” is given at Annexure XI.

Age relaxation criteria not specifically covered herein will be dealt as per rules in
vogue.

Process of certification, format of certificates and provisional candidature:

Candidates who wish to be considered against vacancies reserved or seek age-
relaxation must submit requisite certificate from the competent authority, in the
prescribed format. Otherwise, their claim for SC/ ST/ OBC/ EWS/ PwBD/ ESM etc.
will not be entertained and their candidature/ applications will be considered under
Unreserved (UR) category. The formats of the certificates are annexed with the
Notice of Examination.

The certificate of disability issued under the Persons with Disabilities (Equal
Opportunities, Protection of Rights and Full Participation) Act, 1995 (1 of 1996) will
also be valid. Certificates in any other format will not be accepted.

Crucial date for claim of SC/ ST/ OBC/ EWS/ PwBD/ ESM status or any other benefit
viz. fee concession, reservation, age-relaxation, etc. will be the closing date for
submission of online applications ie.01.03.2025.

A person seeking appointment on the basis of reservation to OBC must ensure that
he/ she possesses the community/ weaker section certificate and does not fall in
creamy layer on the crucial date ie. the closing date for submission of online
application ie. 01.03.2025.

Candidates belonging to SC/ ST/ OBC/ EWS/ PwBD may also note that in respect
of the above that their candidature will remain provisional till the veracity of the
concerned document is verified by the Appointing Authority. Candidates who are be
provisionally appointed against the post reserved for SC/ ST/ OBC/ EWS/ PwBD are
cautioned that if the verification reveals that their claim to belong to SC/ ST/ OBC/
EWS/ PwBD, as the case may be, is false, their service will be terminated forthwith
without assigning any further reasons and without prejudice to such further action as
may be taken under the provisions of Indian Penal Code for production of false
certificate.

Provision of Compensatory Time and assistance of scribe for PwBD:
In case of persons with benchmark disabilities in the category of Low Vision and

Locomotor Disability (both arms affected- BA) and cerebral palsy, the facility of scribe
is provided, if desired by the candidate. Since the posts are not identified suitable
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for persons with BA disabilities, therefore facility of scribe will not be admissible to
such candidates.

For the remaining persons with benchmark disabilities, the provision of scribe will be
available on production of a certificate to the effect that the person concerned has
physical limitation to write, and scribe is essential to write examination on his/ her
behalf, from the Chief Medical Officer/ Civil Surgeon/ Medical Superintendent of a
Government health care institution as per proforma at Annexure-l.

The candidate will have the discretion of opting for his/ her own scribe or the facility
of scribe provided by the CLRI. Appropriate choice in this regard will have to be
given by the candidate through email to Section Officer (Recruitment) at email id
“recruit@cilri.res.in”.

In case the candidate opts for a scribe, the qualification of the scribe should always
be matriculation or above but not be more than the minimum qualification criteria of
the examination. The scribe should not be a candidate of this examination.

The candidates with benchmark disabilities opting for own scribe shall be required to
submit details of the own scribe as per proforma at Annexure-ll. In addition, the
scribe has to produce a valid ID proof in original (Aadhaar Card, Voter ID Card, PAN
Card etc.) at the time of examination. A photocopy of the ID proof of the scribe
signed by the candidate as well as the scribe will be submitted along with proforma
at Annexure-ll. |f subsequently it is found that the qualification of the scribe is not
as declared by the candidate, then the candidate shall forfeit his/ her right to the post
and claims relating thereto.

A compensatory time of 20 minutes per hour of examination will be provided to the
persons who are allowed use of scribe as described at Para 8 (a) & (b). The
candidates referred at Para (a) & (b) who are eligible for use of scribe but not availing
the facility of scribe will also be given compensatory time of 20 minutes per hour of
examination.

No attendant other than the scribe for eligible candidates will be allowed inside the
examination hall.

Partially blind candidates who are able to read the normal Question Paper set with
or without magnifying glass and who wish to write/ indicate the answer with the help
of magnifying glass will be allowed to use the same in the Examination Hall and will
not be entitled to a Scribe. Such candidates will have to bring their own magnifying
glass to the Examination Hall.

The PwBD candidates who have availed the facility of Scribes/ Passage Reader and/
or compensatory time must produce relevant documents for the eligibility of scribe/
compensatory time at the time of Document Verification. Failure to produce such
supporting documents will lead to cancellation of their candidature for the
examination.
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9.

Selection:

Mode, Scheme, Syllabus, Centre for Written Examination and basis for

a) Screening of Application: Applications received will be scrutinized by a Screening

Stage | (Trade Test)

Committee to be constituted from amongst the members of the Selection Committee.
The Screening Committee will adopt its own criteria for short-listing the candidates
to be called for trade tests.

The candidates as recommended by the Screening Committee will be called for a
Trade Test which will be qualifying in nature. Those who qualify in the Trade Test
will be invited for Stage Il ie Competitive Written Examination.

c) Stage Il (Competitive Written Examination)

Mode of OMR based or Computer based Objective Type Multiple
Examination Choice Examination

Medium of The questions will be set both in English and Hindi except the
Questions questions on English language

Standard of exam

Diploma/ Graduation

level

qualification of the post).

(based on

Total No. of 200
questions
Total time allotted | 03 hours

i) Paper | (Time Allotted- 01 hour)

Name of the
Subject

No. of
Questions

Maximum Marks

Negative Marks

Mental Ability Test*

50 Questions

100 (Two marks for
every correct
answer)

There will be no
negative marks in
this paper

* Mental Ability test will be so devised so as to include General Intelligence,
Quantitative Aptitude, Reasoning, Problem Solving Situational Judgement etc.

ii) Paper Il (Time Allotted- 30 Minutes)

Name of the
Subject

No. of
Questions

Maximum Marks

Negative Marks

General Awareness

25 Questions

75 (three marks for
every correct
answer)

One negative mark
for every wrong
answer

English Language

25 Questions

75 (three marks for
every correct
answer)

One negative mark
for every wrong
answer
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10.

11.

d)

iii) Paper lll (Time Allotted- 01 hour 30 Minutes)

Name of the No. of - .
Subject Questions Maximum Marks | Negative Marks
100 300 (three marks for | One negative
Concerned Subject Q , every correct mark for every
uestions
answer) wrong answer

Evaluation of Papers and Final merit list: Paper |l and Paper Il will be evaluated
only for those candidates who secure the minimum threshold marks (to be
determined by the Selection Committee) in Paper I.

The final merit list will be prepared on the basis of the marks obtained by the
candidates in Paper Il and Paper Ill.

Centre of Trade Test and Written Examination: The Trade Test and Written
Examination will be held in Chennai. The date, time and venue of the trade test and
written examination will be intimated well in time to the candidates through CLRI
website as well as through candidate’s email id as provided by them in their
application form.

Application Fee:

Candidates belonging to General/ OBC category are required to pay application fee
of Rs.500/- through SBI Collect by ONLINE/ SBI Branch.

However, candidates belonging to SC/ ST/ PwBD/ ESM/ Women/ CSIR Employees
are exempted from application fee.

Application fee paid through any other modes will not be accepted and the
application will be treated as without application fee and rejected.

How to apply:

Eligible candidates are required to apply only through ONLINE APPLICATION in the
link available on CSIR- CLRI's website https://clri.org. Instruction to fill up Online
Application is also given in the CSIR-CLRI website.

If the candidate does not have a valid email id, he/she should create a new email id
before applying online.

The candidate has to register with his/ her name, email-id and password.
Candidates who wish to apply for more than one Post Code, must submit separate

Online Application form for each Post Code alongwith Application Fee thereof (if
applicable).
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e)

The candidate is required to upload a recent (ie. not more than three month old)
scanned colour passport size photograph in JPEG format (max 100 KB) with image
dimension of about 300px (width) x 400px (height). The photograph should be
without cap and both ears should be visible. The date on which the photograph has
been taken should be printed on the photograph. The application without photograph
is liable to be rejected as invalid.

After successful registration, the candidate has to login using the credentials and fill
up the Online application form. After filling-up the Online Application form, the
candidate can verify / edit the application to ensure that the application is complete
and correct in all aspects. After finalizing, candidate can finally submit the application
online and take a print out of the application and keep it with himself/herself.

After submission of ONLINE APPLICATION(s), the applicants SHOULD NOT SEND
ANY HARD COPY OF APPLICATION at this stage. They should keep/ retain a soft
copy of their Online Application/ keep a print out of Online computer generated
Application form.

As and when a candidate is shortlisted for Written Examination (ie Stage Il), he/
she would be asked to submit signed Hard Copy of his/ her application alongwith self
attested copies of all the certificates/ documents uploaded by them in the Online
Application form. Therefore, candidates are advised that at the time of submission
of Online Application, they should fill the Application form with atmost care. They
should upload all certificates (including mark sheets) of 10", 12t |TI, Undergraduate,
Postgraduate, Diploma/ Certificate Courses, experience (if applicable) along with SB
collect Payment Receipt (if applicable) as the eligibility of candidate will be checked
on the basis of information/ documents submitted by them in the Online Application
form.

Any discrepancy found between the information given in application and as evident
from the supporting documents submitted will render candidate ineligible.

Candidates called for Written Examination will be allowed to appear for written
examination only if their duly signed Hard Copy is received.

In case of Universities/ Institutes awarding CGPA/ SGPA/ OGPA grades etc.
candidates are requested to convert the same into percentage based on the formula
as per their University/ Institute alongwith the approved notification of conversion
formula issued by the said University/ Institution.

Candidates are advised not to apply more than once for a Post. In spite of this, if a
candidate applies for a post more than once, he will have to pay application fee on
each count (if applicable). In such a situation the candidate’s latest application will
be considered and all other previous application(s) will be rejected as invalid.

m) Application once made will not be allowed to be withdrawn and fees once paid will

not be refunded at any cost nor can it be held in reserve for any other recruitment or
selection process.
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12.

n)

Applications from employees of Government Departments will be considered only if
the original application is forwarded through proper channel, certified by the
employer that the applicant, if selected, will be relieved within one month of the
receipt of the appointment orders. They should also get their Vigilance Certificate
forwarded. However, advance copy of the application may be submitted before the
closing date.

Documents to be attached along with the hard copy of application form to be
sent by post (ONLY THOSE WHO QUALIFY IN THE TRADE TEST AND WHEN
THE CANDIDATE IS ASKED TO SUBMIT HARD COPY)

Printout of Online Application form duly SIGNED BY THE CANDIDATE.

Printed copy of e-receipt/challan for the application fee of Rs.500/- (wherever
applicable).

Colour photograph pasted on the Application Form and signed across. (Please retain
two copies of the same photograph to be produced later)

Self Attested photocopy of Date of Birth Certificate.

Self Attested photocopies of all educational qualification(s) certificate(s) and all
marksheets thereof (Semester wise/ Year wise)

Self Attested photocopies of experience certificate(s), if any.

Self Attested photocopy of caste/ community/ disability/weaker section certificate, if
applicable.

In case of widow/divorced women/ judicially separated women or Ex-servicemen, the
relevant certificate to be attached.

No objection certificate (NOC) (from Govt. /Autonomous Body/Public Sector
employees) if employed/ proper channel application, wherever applicable.

Senior Controller of Administration
CSIR- CLRI
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Annexure-|

Certificate regarding physical limitation in an examinee to write

This is to certify that, I have examined Mr/Ms/Mrs
(name of the candidate with disability), a person

with (nature and percentage of disability as
mentioned in the certificate of disability), S/o / D/o a
resident of Village/District/State) and to state that he/ she

has physical limitation which hampers his/ her writing capabilities owning to his/ her
disability.

Signature

Chief Medical Officer/ Civil Surgeon/
Medical Superintendent of a Government health care institution
Name & Designation

Name of Government Hospital/ Health Care Centre with Seal

Place:

Date:

Note: Certificate should be given by a specialist of the relevant stream/ disability (eg Visual
impairment Ophthalmologist, Locomotor disability-Orthopaedic specialist/ PMR).
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Annexure-ll

Letter of Undertaking for Using Own Scribe

I , a candidate with (name of
the disability) appearing for the (name of the
examination) bearing Roll No at
(name of the centre) in the  District :
(name of the  State/ UT) My  qualification is

| do hereby state that (name of the scribe) will
provide the service of scribe/ reader/ lab assistant for the undersigned for taking the
aforesaid examination

| do hereby undertake that his/ her qualification is In case,
subsequently it is found that his/ her qualification is not as declared by the undersigned and
is beyond my qualification, | shall forfeit my right to the post and claims relating thereto

(Signature of the candidate with Disability)

Place:

Date:
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ANNEXURE-III

FORM OF CERTIFICATE FOR SERVING DEFENCE PERSONNEL

| hereby certify that, according to the information available with me (No)
(Rank) (Name)
is due to complete the specified term

of his engagement with the Armed Forces on (Date)

(Signature of Commanding Officer)

Office Seal
Place:

Date:
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ANNEXURE-IV

UNDERTAKING TO BE GIVEN BY THE EX-SERVICEMEN

| bearing Roll
No appearing for the Document Verification of the
Examination, 20 do hereby

undertake that:

(a) I am entitled to the benefits admissible to Ex-Servicemen in terms of the Ex-Servicemen
Reemployment in Central Civil Services and Posts Rules, 1979, as amended from time to
time.

(b) I have not joined the Government job on civil side (including Public Sector Undertakings,
Autonomous Bodies/ Statutory Bodies, Nationalized Banks, etc.) in Group ,,C* and ,D" posts
on regular basis after availing of the benefits of reservation given to ex-serviceman for re-
employment; OR

(c) I have availed the benefit of reservation as ex-serviceman for securing Government job
on civil side. I have joined as

on in the office
of o
hereby undertake that | have submitted the self-declaration/ undertaking to my current
employer about date wise detail of the application for the above-mentioned examination for
which | had applied for before joining the present civil employment; OR

(d) I have availed the benefit of reservation as ex-serviceman for securing Government job

on civil side. I have joined as on
in the office of

Therefore, | am eligible for age-relaxation only.

| hereby declare that the above statements are true, complete and correct to the best of my
knowledge and belief. | understand that in the event of any information being found false or
incorrect at any stage, my candidature/ appointment is liable to be cancelled/ terminated.

Signature:

Name:

Date:

Roll Number:

Date of appointment in Armed Forces:
Date of Discharge:
Last Unit/ Corps:
Mobile Number:
Email ID:
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ANNEXURE-V

FORMAT FOR SC/ ST CERTIFICATE

The form of certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under Government of India

This is to certify that Shri/ Shrimati
/Kumari* son / daughter of
of

village/town/* District/Division*
of the State/Union Territory*
belongs to
the caste/ Tribes* which is recognized as a

Scheduled Castes/Scheduled Tribes* under:-

@The Constitution
@The Constitution
@The Constitution
@The Constitution

Scheduled Castes) Order, 1950
Scheduled Tribes) Order, 1950
Scheduled Castes) Union Territories Order, 1951
Scheduled Tribes) Union Territories Order, 1951

.~ o~~~

[As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) order,
1956, the Bombay Reorganization Act, 1960 & the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act 1970, the North-Eastern Area (Reorganization) Act, 1971;
the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976, the State of
Mizoram Act, 1986, the State of Arunachal Pradesh Act, 1986 and the Goa, Daman and
Diu (Reorganisation) Act, 1987.]

@ The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956

@The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes order (Amendment Act), 1976.
@The Constitution (Dadra and Nagar Haveli) Scheduled Castes order 1962.

@The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962.

@The Constitution (Pondicherry) Scheduled Castes Order 1964

@The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

@The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968

@The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968

@The Constitution (Nagaland) Scheduled Tribes Order, 1970

@The Constitution (Sikkim) Scheduled Castes Order 1978

@The Constitution (Sikkim) Scheduled Tribes Order 1978

@The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989

@The Constitution (SC) orders (Amendment) Act, 1990

@The Constitution (ST) orders (Amendment) Ordinance 1991

@The Constitution (ST) orders (Second Amendment) Act, 1991

@The Scheduled Castes and Schedules Tribes Orders (Amendment) Act, 2002

@The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

Page 21 of 34



@The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act,
2002
@The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002 36

%2. Applicable in the case of Scheduled Castes/ Scheduled Tribes persons who have
migrated from one State/Union Territory Administration to another.

This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes

certificate issued to Shri/
Shrimati* Father/mother of
Shri/Srimati/Kumari* of village / town*

in District/Division* of the State / Union Territory*
who belong to the Caste/Tribe* which is
recognized as a Scheduled Caste/Scheduled Tribe in the State/Union Territory* of

issued by
the dated
% 3. Shri/Shrimati/Kumari* and
/or * his/her family ordinarily reside(s) in village/
town* of District/
Division* of the State/ Union Territory™ of
Signature **
Designation

(with seal of office)
State/ Union Territory*

Place:

Date:

*Please delete the words which are not applicable
@ Please quote specific presidential order
% Delete the paragraph which is not applicable.

NOTE: The term ordinarily reside(s) used here will have the same meaning as in section 20
of the Representation of the People Act,1950.

** List of authorities empowered to issue Scheduled Caste/ Scheduled Tribe Certificates:

(i) District Magistrate/ Additional District Magistrate/ Collector/ Deputy Commissioner/
Additional Deputy Commissioner/ Dy. Collector / Ist Class Stipendiary Magistrate/ +Sub
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Divisional Magistrate/ Taluka Magistrate/ Executive Magistrate/ Extra Assistant
Commissioner.
+ (not below of the rank of 1st Class Stipendiary Magistrate).

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv) Sub-Divisional Officers of the area where the candidate and/or his family normally
resides.

(v) Administrator/ Secretary to Administrator/ Development Officer (Lakshadweep).
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ANNEXURE-VI

(FORMAT OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES

APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA)

This is to certify that Shri / Smt. / Kumari

son/ daughter of of village/ town
in
District/Division in the State/ Union
Territory belongs to
the Community which is recognized as a backward
class under the Government of India, Ministry of Social Justice and Empowerment’s
Resolution No. dated *.
Shri/Smt./Kumari and/or his/her family ordinarily
reside(s) in the District/ Division of
the State/Union Territory.

This is also to certify that he/she does not belong to the persons/sections (Creamy Layer)
mentioned in Column 3 of the Scheduled to the Government of India, Department of
Personnel & Training O.M. No. 36012/22/93-Estt (SCT) dated 8.9.1993, O.M. No.
36033/3/2004-Estt. (Res) dated 9th March, 2004, O.M. No.36033/3/2004- Estt. (Res) dated
14th October, 2008 and O.M. No. 36033/1/2013-Estt. (Res) dated 27th May, 2013**.

Signature-------------------

Designation------------------------- $

Dated:

Seal

*- The authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate’s is mentioned as OBC.

**. As amended from time to time.
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$- List of Authorities empowered to issue Other Backward Classes certificate will be the
same as those empowered to issue Scheduled caste/ Scheduled Tribe Certificates.

Note: The term” Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act,1950.
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Annexure-VII

Government of ...............
(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER

SECTIONS
Certificate No. Date
VALID FOR THE YEAR

This is to certify that Shri/Smt./Kumari
son/ daughter / wife of
permanent resident of
: Village /
Street Post Office District
in the State/ Union Territory
Pin Code Whose

photograph is attested below belongs to Economically Weaker Sections, since the gross
annual income* of his/ her ‘family’** is below Rs. 8 Lakh (Rupees Eight Lakh only) for the
financial year His/ her family does not own or possess any of the

*kk.

following assets ***:

I. 5 acres of agricultural land and above;

II. Residential flat of 1000 sq. ft. and above;

[ll Residential plot of 100 sqg. yards and above in notified municipalities;

IV Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

2. Shri/Smt./Kumari belongs to the
caste which is not recognized as a Scheduled
Caste, Scheduled Tribe and Other Backward Classes (Central List).

Signature with seal of Office

Name

Designation

Recent Passport
size attested
photograph of the
applicant
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*Note 1: Income covered all sources i.e. salary, agriculture, business, profession etc.

** Note 2: The term ‘Family’ for this purpose include the person, who seeks benefit of
reservation, his/ her parents and siblings below the age of 18 years as also his/her spouse
and children below the age of 18 years.

***Note 3: The property held by a “Family” in different locations or different places/cities
have been clubbed while applying the land or property holding test to determine EWS
status.
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ANNEXURE-VIII
Form-V
Certificate of Disability
(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case

of blindness) [See rule 18(1)]

(Name and Address of the Medical Authority issuing the Certificate)

Recent Passport
size attested
photograph
(Showing face
only) of the person

with disability.

Certificate No. Date:
This is to certify that | have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri
Date of Birth (DDMM/YY)
Age years, male/female Registration
No permanent resident of House No. Ward / Village
/Street Post Office District
State , whose photograph is affixed

above, and am satisfied that:

(A) he/she is a case of:
e locomotor disability
e dwarfism
e blindness (Please tick as applicable)

(B) the diagnosis in his/her case is

(C)  he/she has % (in figure) percent (in
words) permanent locomotor disability/ dwarfism / blindness in relation to his/her
(part of body) as per guidelines

( number and date of issue of the guidelines to be
specified).
2. The applicant has submitted the following document as proof of residence: -

Nature of Document Date of Issue Details of authority issuing certificate
Nature of Document Date of Issue Details of authority
issuing certificate
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(Signature and Seal of Authorised Signatory of
notified Medical Authority)
Signature/thumb impression of the person in
whose favour certificate of disability is issued.
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ANNEXURE-IX

Form-VI

Certificate of Disability
(In cases of multiple disabilities)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport
size attested
photograph

(Showing  face
only) of the
person with
disability

Certificate No Date:

This is to certify that we have carefully examined Shri/Smt/Kum

son/wife/daughter of Shri
Date of Birth (DD/MM/YY)
Age years, male/female Registration No
permanent resident of House No Ward/Village/Street Post
Office District State , Whose photograph is

affixed above, and am satisfied that:

(A) he/she is a case of Multiple Disability. His/her extent of permanent physical
impairment/disability has been evaluated as per guidelines (............... number and date of
issue of the guidelines to be specified) for the disabilities ticked below, and is shown against
the relevant disability in the table below:

S Disability Affected part of | Diagnosis | Permanent physical
No body impairment/ mental
disability (in %)

Locomotor disability @
Muscular Dystrophy
Leprosy cured

Dwarfism

Cerebral Palsy

Acid attack Victim

Low vision

Blindness

Deaf

Hard of Hearing

Speech and Language
disability

Intellectual Disability
Specific Learning
Disability

Autism Spectrum
Disorder

MM (3| F
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S Disability Affected part of | Diagnosis | Permanent physical
No body impairment/ mental
disability (in %)
15. | Mental illness
16. | Chronic Neurological
Conditions
17. | Multiple sclerosis
18. | Parkinson’s disease
19. | Haemophilia
20. | Thalassemia
21. | Sickle Cell disease
(B) In the light of the above, his/her over all permanent physical impairment as per
guidelines (......... number and date of issue of the guidelines to be specified), is as follows:
In figures: - percent
In words: - percent
2 This condition is progressive/non-progressive/likely to improve/not likely to improve
3 Reassessment of disability is:
(i) not necessary, OR
(i) is recommended/after years months, and therefore this
certificate shall be valid till (DD/MM/YY)
@ eg Left/right/both arms/legs
# eg Single eye
£ eg Left/Right/both ears 4
4 The applicant has submitted the following document as proof of residence:
Nature of document Date of issue Details of authority
issuing certificate
5 Signature and seal of the Medical Authority

Name and Seal of | Name and Seal of | Name and Seal of the
Member Member Chairperson

Signature/thumb impression of the person in
whose favour certificate of disability is issued.
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ANNEXURE- X

Form-VII
Certificate of Disability
(In cases other than those mentioned in Forms V and VI)
(Name and Address of the Medical Authority issuing the Certificate)
(See rule 18(1))

Recent passport
size attested
photograph
(Showing face
only) of the person

with disability
Certificate No Date:
This is to certify that I have carefully examined
Shri/Smt/Kum son/wife/daughter  of  Shri
Date  of  Birth (DD/MM/YY)
Age years, male/female Registration No
permanent resident of House No Ward/Village/Street
Post  Office District
State , whose photograph is affixed

above, and am satisfied that he/she is a case of
disability His/her extent of percentage physical impairment/disability has been evaluated as
per guidelines (...... number and date of issue of the guidelines to be specified) and is shown
against the relevant disability in the table below:

S | Disability Affected part | Diagnosis Permanent

No of body physical
impairment/
mental disability
(in %)

1. | Locomotor disability @

2. | Muscular Dystrophy

3. | Leprosy cured

4. | Cerebral Palsy

5. | Acid attack Victim

6. | Low vision #

7. | Deaf €

8. | Hard of Hearing €

9. | Speech and Language

disability

10. | Intellectual Disability

11. | Specific Learning Disability

12. | Autism Spectrum Disorder

13. | Mental iliness
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S | Disability Affected part | Diagnosis Permanent

No of body physical
impairment/
mental disability
(in %)

14. | Chronic Neurological

Conditions

15. | Multiple sclerosis

16. | Parkinson’s disease

17. | Haemophilia

18. | Thalassemia

19. | Sickle Cell disease
(Please strike out the disabilities which are not applicable)

2 The above condition is progressive/non-progressive/likely to improve/not likely to improve
3 Reassessment of disability is:

(i) not necessary, or
(i) is recommended/after years months, and
therefore this

certificate shall be valid till (DD/MM/YY)

@ - eg Left/Right/both arms/legs
# - eg Single eye/both eyes
€ - eg Left/Right/both ears

4 The applicant has submitted the following document as proof of residence:

Nature of document Date of issue Details of authority issuing certificate

(Authorised Signatory of notified Medical Authority)
(Name and Seal)
Countersigned
{Counter signature and seal of the Chief Medical Officer / Medical Superintendent / Head

of Government Hospital, in case the Certificate is issued by a medical authority who is not
a Government servant (with seal)}

Signature/thumb impression of the person in
whose favour certificate of disability is issued

Note: In case this certificate is issued by a medical authority who is not a Government
servant, it shall be valid only if countersigned by the Chief Medical Officer of the District.
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Annexure- XI

Explanation: An “ex-serviceman”:

a)

b)

Who has served in any rank whether as a combatant or non-combatant in the Regular
Army, Navy or Air Force of the Indian Union, and

i. who either has been retired or relieved or discharged from such service
whether at his own request or being relieved by the employer after earning his
or her pension; or

il. who has been relieved from such service on medical grounds attributable to
military service or circumstances beyond his control and awarded medical or
other disability pension; or

iii. who has been released from such service as a result of reduction in
establishment; or

who has been released from such service after completing the specific period of
engagement, otherwise than at his own request, or by way of dismissal, or discharge on
account of misconduct or inefficiency and has been given a gratuity, and includes
personnel of the Territorial Army, namely, pension holders for continuous embodies
service or broken spells of qualifying service; or

personnel of the Army Postal Service who are part of Regular Army and retired from the
Army Postal Service without reversion to their parent service with pension, or are
released from the Army Postal service on medical grounds attributable to or aggravated
by military service or circumstance beyond their control and awarded medical or other
disability pension; or

Personnel, who were on deputation in Army Postal Service for more than six months
prior to the 14th April, 1987; or

Gallantry award winners of the Armed forces including personnel of Territorial Army; or

Ex-recruits boarded out or relieved on medical ground and granted medical disability
pension.

Note: For any serviceman of the three Armed Forces of the Union to be treated as Ex-
Serviceman for the purpose of securing the benefits of reservation/ age-relaxation, he must
have already acquired, at the relevant time of submitting his application for the Post/ Service
the status of Ex-Servicemen or is in a position to establish his acquired entitlement by
documentary evidence from the competent authority that he would complete specified term
of engagement from the Armed Forces within the stipulated period of one year from the
closing date for receipt of applications. Such candidates must also acquire the status of an
Ex-Serviceman within the stipulated period of one year from the closing date of receipt of
application.
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gU cIfeh, didTo, TR 3iceh qifizd 3R Ara0efa gfdemd afed Teia-fthia o sraterar;
(iv) iifesa, difge 3rarerar, fafe draa ot setaar iR AT S ; (v) ©3 ()
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3ifaa fafY 31379 01.03.2025 1 el SR 3 A€ 31T &

SC/ST/OBC/EWS/PWBD & HdTld 3#dicar Ie off e W foh 3UYh & Haor & Sefeh
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faemReR el 58 §a9 # 3d RAeeu 3Fllgar & FFANT ARG (Fcdh) @
"recruit@clri.res.in” W el ek SAT BT |

Ife SFAGAR EhIsd HT [Ahed AT &, dl ThIsd DT Aaqdr A AfeFerre a1 350 317F
Bt TIfRT, eifched TETT i ~FTdd ANTTAT ATdes & ATAF 8 aleil dTTeT | ThIST Pl 37 &t
&I SFAIGIR el el A1 |

SFaATE FETITaT arel 3Flgar S TG & Thisd H fadhed Id &, oo Hegerdetan- 7 f&u v
UIGTAT & HJHR TIF & Th1sd Pl [Ta0T TEdd a1 21am | $8h 31fafReh, Thrsd o gdam &
AT HT T H Y UgdTed YATT (YR HTS, AIGIAT UedTd U, U 1S 3117E) TEdd AT 29|
3FHIGAR 3R EHIST GRT SEAGTRA ThISd & Ugdled YATOT Bl Teh BIcIhiUl IHefedaaan-Il 7 6T
7T YIRTAT & |1 TE]d & STl anfen | IfE are 3 I uran S1ar & o6 Shisa & Jeadr seiigar
ERT BT AT & HFAR G &, A 3FAGaR U & 30 3fPR 3R 3608 Fafda grat @
@ &am|

&R 8 (a) 3R (b) 3 afdTa AR, fT Tl DY FHIFT HT ST T B IFATT &, S TAET
& gfar g 20 f¥ete & ufaqe T et forar smeen| IR7 8 (a) 3R (b) & Heffd seaiigar
ST EhISd & 3TN & forw urd §, difehd Thrsd T GauT &1 d1H T8 337 & §, 3o o g8 &h
gfd T¢ 20 T&HeTe &1 UfdyIes T feam Sirean|

uTs 3FHAGART & TorT Thrse & 3felrar fhe 3 TR Bl TQ&TT afel & 3eT Far dr At
et & ST |

37fAF ®T T BET Seelicar S AT YU Y MAUS o & T1Y IT 3Tk 91 Uead A
HETH &, dUT ST 3Ma9d oI i GeradT ¥ 3R for@a/a@diad dar ared &, 3o et o &
SHHT SUAT XA DT g &1 JTTI TAT So¢ ThISa T HTTIHAT el eoft | XH 3FHGAR
DI TNETT Bl A 3T A o TaT oI &M

o feeion seaficart A Ehrgea/d9et ST 3R/AT UTAqIe FA & AT 1 a1 o/ &, 3o¢
SEATAS! AU & FHT EP3a/IfdqIed AT & Ul & oIt U eEdres T el
Bl9T | U8 HEIeh SETST TEI o et T GHET & fIT Seeht sFaficary & oY &1 ST |
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a) TG Y HA: U 3ASAT &Y ST, Teh GalraT wfAfa gry & swesh, foreet e @ae wfafa
& HeEd # @ fopar Sreen| Gdie A ¢ udien & foT e S arel sFigart @ eAféfoee
A & ToIT U TIF & ATACS IUATTIH |

b) =ROTI (¢Z afiem
et FIATY gRT 3R 3Fgart Y ¢5 Tt & fw gerrar SAream, St fob 3réeh Uepfd &
oM | ¢ TdaT 3 IeioT @1 arell & =’oT 1l 3T ufdanett forf@rd uden & forw germa s

c) = Il (ufaaefht o adem)

T1&TT BT I TepT INTHAIR IR I HYR IR dEIfA8 YR Y Fgfaspediy
OveTT

TAT T ATCTH T 33T 3R TREY At 3 g AT, 3T HINT & U P SIS

TT&TT ol EX fECalaT/ETde TR (Ug H1 faafia Jeadr & 3MuR W)

ol Uit Y FE 200

Pl Tdied GHT 03 g¢

i) AR | (3R THA - 01 ©eT)

LI Uit i e HABAH 3 AIfed 3

ATATAD &7eTaT gdreT * 50 100 (J3%h T& 3R |38 U H P Adriea
& fowersmm) |3 A e
HIRGTHAT, T, AT g, uRFEAfAS= fAvTar 3nfe ot enfder fvar Smwam|

ii) duR 1l (3Teifed |13 - 30 fee)

v Uit Hr gw=ar PR 3h Aarfeq 3
AT SR 25 75 Uk ITeld 51 &b
(TP TN | oy 1 i 3
& forw i 31 @)
313 T 25 75 UcAeh ITeld 5% &b
(TD TS | oy e sy g
& forw i 31@)

iii) QR 11 (3mTafea |91 - 01 ©er 30 fAae)

Page 17 of 20



10.

11.

g AT Hr FEar 3P dH 37 Afed 3h

300 (UcqP Tl 3R | UcAh ITeld 3 &

gafaa fawg 100
& forT e 37p) T Uep A9rfed 37

AT & e 3R 3ifAa ARe g Faa 381 seigart & 9w 11 3R AW 11| &7 Fedidmd
forar Sreen, 5% OWR | F =gas T 31 (Taa afafa grr AaiRa) o @ €

T ANE F U 11 3R IO 11| # SFACaRT gRT UTE el b YR W AR Y el

¢35 qdreT 3R fof@d gdew o thg: 3 udieT 3R fafaa olie d== 3 3mafod &1 sreel| ¢
qdreT 3R fof@a adien & IAfY, gorg 3R Taa & IR 7 seeficart @ HTAR3TS daaEse
3R 37 HTded UF H 39dh gRT STedfl@d $-Hd NSS! & ATCTHA | AT T7g W Fiad
ST |

TG Yoeb:

ATATT/ 3NN /sSeequd Avll & Goy SFAIGART Pl THAIINS PHolde Jidcse/ THAITS arar
& ATCH U X 500/- T MG Ae<h I AT B9

FIRd /3T Saena/fGeainTea/qg Afas/ARA/ATaENEHR SHa a9 &
SFHICART P ITAG oo & I T Te & 18 &

fepelY 31T ATETA O YITTTT fhdT I1AT TG Yoeh TR el fohdT ST | TR 3TdeeT ol foar
TG eeh T ATAT SATTIN TAT 3H 3EABR & &A1 ST |

TS Ha P

AT 3FHCART B BTHITSIR-TITANR3ITS I dq@TSe hitps://clri.org T 3Teey fold
hael e e & ATIH T G BT gHN| AR e R & fAder
WA IR-HTANR3ME daarse W fGu v €|

Ife SFAIGAR & UTH 39 $A IS L & Y 39 JAATSA TG A § Ugel Teh o SHT
3T FAreh =fRu|

SFHICAR Pl AUAT ATH, SHT T 3R UTHIS gof I GSHhIOT HIIAT BT |

St 3FHICaR T @ 1A% Ulee 15 & fIT 3mdea e Ied &, 3o Ucdd U i & forw
3TOTIT-370T9T HTAISe 3Tace U JUT e Yoh (TTe; S EN) STHAT AT Bl

3FACAR B & & A Wi 778 (3127 i 7 § 31 gl 7A8) T aradie ags
aEIR JPEG UrET (HfARAH 100 KB) H TS el &19ft, TR SHST AT STITHIT 300px
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(@eTS) x 400px (FaT$) &1l €N e ) & il =i 3R ! #e TS 3o =nfew| awdR
W gg IR oUl el Tnfev fog o aedk Wi 18 oY | far TR & 31ed & 37HT AT
QTR foham ST @ehdT &

f) Hh GSIIhIUT & d1G, SFHIGAR Bl hoRITel BT SUANT I AT HIAT 29T 3R TS
TS UF HIAT BT | HTAATS 3G U HIA & 916, SFAIGAR g AT et & forw 3mdea
&I FeaTid / HUTfed Y HevelT & b 3t Tl Ueel3il & qot 3R & &1 3ifds §u & & are,
3FHICAR 3dd: e TAdS STHT P Johd & 3R e & e 3M3e Jda 379 Uy 3@
Thd 2

g) 3iTTSa 3Tded ST It & dIe, TAGHT Bl SH TXUT A HTAGH &Y IS P Uil el Rotelr
AT | See HATAAS TG o Bioiee Ufd / ATASa HYLX TS IdGe Hid Hl T
37T3¢ 3794 UTH T a1fev|

h) ST Y P sFAar fafaa ader (areh, =or 1) & forv encforee forar arar €, at 3& 3mua
e & FEATEIRA deTel Ufd & ATY-JIY HTdBa 3Tded uF d 3fudis fhu v gafr
YATOTUSN/EETISAT &Y TI-TTTId Ui oY FTHT i o forw shet Sren | sqfaT, Seaficary ot
HATE &1 ST & Toh TS 3Tdee STHT dd A, Jeg e UF Bl JcId ATaUTT F 9T
aIfRT| 3% 1097, 1247, IMSEIIS, TATAD, TR, FBraraareiine oI, g (I o
g & Fe gATuTaT (AThefie ftd) THAITS Felae I WG (AT AP EN) & /Y IS
P TIfer, Fife IFAcar H uEar 3HiaTdsa e UF # 3dd gRI ST & TS
STTABRRY/EEATdS o IR W ST S|

i) 3 # & TS TAPRT HR TEId fhT AT gEAST A s 7S foRdr o g oy faEerfa,
SFAICAR Y 319 T & gaft|

j)  Torflrd adieT & forT geltv a7 sFafear @i fofd qdietr 3 dae 1 3regafd dhaer qoit & smeslt
ST 3eteht fafad seareta wrerst ufa o & seeft|

k) frafarearaEt grr deide/ogsidie/snsiie 3 3nfe uere Fia & A 7, sFficart
A 3gUY & 6 I 3 Fufaarera/aeedn & HgaR BEe & YR W) 38 yfaerd # uRafda
&Y, T & e TAATIITI/FEYTH RT ST FUTAIOT B Y AgAfed srfagaar $r ufa off
1Y T |

) SFHICART P Felre & ST & 6 I T Ug & fow T & 31Uk aR 3Tded o B | $HSD ddofg,
Ifg S eelicar v T 3186 IR fpdt ug & AT 3mdea aar &, df 38 Ucdd R e
Q[eeh &l Bl (IfE e an) | e Rufa 3 seaiigar & adiada 3mdead W faaR fosar e
3R 317 Tt oo mdea! B AT AT WIS A AT AT

m) Teh IR TG el & a1 U aTad el TeraT STTI JUT H{ITAT el IS Yoeh Tl o hrard W
Iy 7Y T STeel 3T 7 & 38 fhaY 3= 9l a1 Tae ufthar & forw 3mRfara @1 S Ghar §
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12.

AR FAATIT &b HATTRIT & 3MAGAT I JHT FIAR R SITUan Sia He 3mde 3R Aregq® &
AT I12AT &, TUT FAIThT §RT T YATTOTT Teham a1 &1 Th Al 3mmaieen &1 e @l S & ot g b
TSR UTE Bl & Teh Feld & A 3§ BIAHD Y AT S| e 3TAT Gl GATOTTT T
FSTAT AT | ETATTeh, 3Tde o A3 gfa 3ifas fAfY & el ST AT 31 Fevell B

3Teh GRT AT ST dTel 31TdSsT U Y FRTST Ui & A1 Hereel T Sie arer g&arast (hder asft
4 3FIGAR | TS Ui STe e & forw oher siTw)

3FAIGAR gRT fafad exareIRa iiaarsa 3mded ux &1 Ne3mse|

500/- TG & 3G eh & folt $-38e/arele Hr Higd ufd (sTef amga)|

3T g7 OX FAUhrAT a1 qUT §Ed1&ied T BICIaTh | (PUAT d1e & T hel &b forw 34t
HICIATS Y a1 Tidam 31ua urd 1W)

e fafd gamor g3 i Fg-Jea1fid wicianid |

gt deITd Aogar(3il) JAOT-uAT 3R 3T T AN Hr TT-TcAUT BIekpar
(FAEAR/AAR)

HFHT TATT TH(3T) T FI-Gea1iUd Bicrpid, IfE B &

StfaraAer/feearrdi/aaatR adt gAToT uF $hr Tg-Gea1iid Bieknidr, Ife aepal|
Tereren/cretren ler AT/l T F 37elaT g8 Higel AT g et & FA1eTel #, Heifre gamor o
HeTdel AT 21T |

fg Wary/Tard Aer/adsiias &9 & wean) g af 3=t gaor o / 3RT Jregs |
3rdee, el oY Sy E |

ais v faus
TS IR-ATAR3IS
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